Agreement for Extenslon Services provided by
Michigan State University

Michlgan State University Extenslon {*MSUE”), In collaboration with Otsego County (“County”) are committed to helping people
Improve their lives through Initfatives In four Extension Educatlonal Program [nstitutes:

Enhancing Michigan's First Green Industry: Agriculture 8 Agribusiness
Preparing Michigan's Children & Youth for the Future

Greening Michlgan: Leveraging Naturat and Human Assets for Prosperlty
fmproving the Health & Nutrition of Michigan’s resldents

MSUE and the.County have a long history of working cooperatively to dellver Extension services. Wa agree to each contribute
resources to continue the delivery of Extenslon services In the County.

. Basle Contributions. Generally, each of us agrees to contrthute the following:

A

MSUE will proylde:

Access to programs In all four MSUE Institutes by resldents In your County. This includes access to educators appolnted to
the institutes'and MSU faculty affillated with each Institute to dellver core programs, .

Extenslon educators’ salarles and benefits, Atleast one extension educator will be assigned to your County, The County
may contract for additional extension edtcators at additional cost,

A 4-H program coordinator will be assignéd for at least .5 FTE to the County, with up to 3.0 FTE assigned based on the youth
population of the County. The County may contract for additional FTE employees at additlonal cost,

Adminlstrative oversight of operating expenses for educators, 4-H coordinators, and other MSUE program staff and faculty
{*Personnel”) who provide programming to countles. Operating expenses Include, for example, travel relmbursement,
professlonal development and communlications costs,

Supervislon of the Personnel providing services to the restdents of the county.

Supervision of County clerlcal staff assigned to the County Extenslon office, If deslred,

Reporting at least once per year on the scope of services provided, the audlences served, and the Impacts of programs
dalivered by MSUE in the County.

The County will provide:

Offlce space for a County Extension office. The office will Include space for at least one extenslon educator, one 4-H
program coordinator and one clerleal staff parson, access to space for delivering Extenslon programs, and utllitles, Including
telephone. The office must have access to high-speed Internet sufficlent to meet the needs of MSUE Personnel. Minimum
standards for internat access can be found In Appendix A. The offlce and meeting space must be at least comparable to the
average office space used by COunty employees. Access to the office bullding and relevant meeting spaces must be ADA
compllant/accaessible,

Clerical staff for the Extenslon office that will perform clerical functlons, Induding assisting County resldents In accesslng
MSUE resources by office vislt, telephone, emali, Internet and media.

Operating expenses for the office and Personnel.
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V.

i

5.

6.

Funding

A.  MSU will pay the salary and benefits of the Parsonnal and the cost of the admInistrative oversight. These funds will ba
provided and disbursed within the University.

B. The County will directly pay for the cost of the clerical staff (salary and benefits) and the general operating costs of the
Extenslon office (see Appendix B). .

C. The County will provide funds to an annual assessment (see Annual Work Plan) that will be charged to the county and
administered by MSU. The assessment will fund the operating expenses of the Personnel including the 4-H coordlnator
and the salary and fringe benefits of the 4-H coordinator position. The operating costs to be funded from the annuat
assessment are Included In Appendix B, The assessment wlll be revlewed annually by MSU In consultation with the

county.
Specific Contributions

Specific contributions and terms specific to the County are listed on Exhlbit A, which Is attached. Exhlbit A will be updated
annually to reflect the commitments for the upcoming year.

Term and Tarmln_atlon

This agreement Is effective on January 1, 2012 and termlnates on December 31, 2046 {5 yrs later). Elther MSUE or the
County may terminate this agreement, with or without cause, with 120 days wrltten notice.

General Tarms

Independent Contractor. The University Is an Independent contractor providing services to the County. The County and the
University do not have the relationship of legal partners, Jolnt venturers, principals or agents, MSUE Personnel have-no right

" to any of County’s employee henefits.

Force Maleute. Each party will be excused from the obligations of this agreement to the extent that Its performance Is
delayed or prevented by elrcumstances (except financlal) reasonably beyond its control, including, but not limited to, acts of
government, embargoes, fire; fiood, exploslons, acts of God, or a public enemy, strikes, labor disputes, vandalism, or civl}

rlots.

Asslanment. This agreement s non—asstgnable and non-transferable,

Entire Agreement, The agreement, with Its Exhibit A, Is the entire agreement between MSUE and the County, superseding all
previous agresments, for the subject matter of this Agreement, The agreement can only be modifled In writing signed by

both MSUE and the County.

No Third Party Beneficlarles. The agreement Is solely for the benefit of MSUE and the County. It does not create any benefit
or right for any other person, Including reslifents of the County,

Indemnification: Without walving any clalm of governmental Immunlty, each party will protect, defend and Indemnify the
other and its elected officlals, agents, representativas, voluntesrs and employees from any and all labllitles, clalms, llens,
fines, demands and costs, Including attorney fees, of whatsoever kind and nature, such as, but not limlted to, those resulting
from Injury or tleath to any persons, including the other party’s own employees, or from loss or damege to any property,
Including property owned or in the care, custody or control of the other party, In any way Incldent to or arlsing out of the
performance or non-performance of services by the other party or Its agents, representatives and employees, or any
subcontractor or Its agents, representatives and amployees, In connection with this Agreement. The obligations of the
partles will survive any termination of this Agreement or complation of partles’ performance under this Agreement.
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7. Nondiscrimination; The partles will adhere to all applicable federal, state and local laws, ordinances, rules and regulations
prohlbiting discrimination. The Unlversity, as required by law, wlll not discriminate agalnst a parson to be served or any
employee or applicant for employment bacause of race, color, rellglon, natlonal origin, age, sex, disabllity, helght, welght,
marltal status, or any other factor prohibited by applicable law,

The Indlviduals signing below each have authority to bind MSU and the County, respectively.

MICHIGAN STATE UNIVERSITY OTSEGQO COUNTY
By: ) By, Q E:f‘"/
Danlel T, Evon, Directer, 73‘0 ha Buct

Contract & Grant Administration
Its: ts__County Admia St

Date; : Date: -T2~
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EXHIBIT A: Annual Work Plan

A, Specific Contributions by MSUE:
1. Atleast1.0 FI‘ E extension educator whose primary office of operation will be the county Extenslon office Included in
assessment.
2, __N/A__additional extenslon educators at __N/A (FTE * rate). . .
3 _5  4-Hprogram coordinator{s) included In assessment whose primary office of operation will be the éounty Extenslon
.offica,
4, __N/A__additonal 4-H program coordinators/other paraprofessional at ___N/A___ (FTE * rate).
5. Adminlstrative oversight Included In annual assessment.
6. Access to extenslon educators with expertlse [n each of the MSUE institutes Included in annual assessment.
7. Supervislon of Unlversity provided academlc and paraprofessional staff. Supervislon of county clerical staff and/or
county staff upon request, Supervislon Is includled In the annual assessment,
8. Annual reporting of services provided, audiences served, and Impact of progrems in the cotinty.
B, Specific Contrlbutlons by the County:
1. Office space for a County Extension office. The office wlli Include space for at least one Extenslon educator, one 4-H
program coordinator and one clerical staff person, access to space for delivering Extenslon programs, and utillties,
Including telephone. Office space will be avallable for additlonal MSUE and/or county staff as mutually agreed. The
offlce must have accass to high-speed internet sufficlent to meet the needs of MSUE Personnel. Minimum standards for
Internet access can be found In appendix A. The office space must be at least comparable to the average office space
used by County employees. '
2. Clerlcal staff for the Extension office that will perform clerlcal functlons, Including assisting County residents In accessing
MSUE resources by office visit, telephone, emall, Internet and media,
'3, Operating expenses for the offlce and Personnel.
4, Thae Assessment Fee of $38,249.00 and N/A or additlonal personnel, as described above In Section A,
Assassment to County:
For the perlod January 1, 2012 to December 31, 2012, the County shall pay to MSUE $38,249.00, which is the cost of the
assessment plus any additiona! personnelcosts. Payment will be made the first month of each quarter of the county
flscal year. Payments should be sent to CANR Budget and Finance, 210 Ag Hall, Michigan State University, East Lansing,
MI 48824,
MICHIGAN STATE UNIVERSITY OTSEGO COUNTY
b At
Danlel T, Evon, Director, a Toha Burf—
Contract & Grant Administration
fts: s Cou aty AdniaiStrods ~
Date: Date;__ - T2-il
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Appendix A .
Technlcal Standards for County Internet Connections

Michlgan State University Extenston employs the use of technology to mest the ever changing needs of our constituents. We strive
to uthlize standard, enterprise tools when approprlate, but also recognlze the need to evolve with the times and utilize lnnovative
tools to reach a broad array of people.

It Is our goal to prbvide the safest computing epvironment we can. Besides employing CISSP and Microsoft certified technidans to
manage our systems, IT providers who work with us can be essured that best practices are followed In data securlty at each step,

MSUE does support and encourage the use of technologles that others may not, Including social media applications. We view
communication with our constituents through channels such a$ Facebook, Twitter, and Second Life to be critlcal to our work,
However, networks that support our employees are not expected to see traffic from gaming within some of these appllcations —most
notably, services such as “Mafia Wars” or “Farmviile”, which can be resource Intensive, MSUE staff and others can refer to the

- standlng Seclal Media Policy for more detalls.

The easlest way to allow access to necessary applications needed by Extenslon personnel is to allow the full MSU Internet Protocol
Range access to and from your network, as well as openling soclal medIa sites to-the addresses used by MSUE staff at your locatlon.

The M5U-owned ranges are:

NetRange 35.8.0.0 - 35.10,255,255
CIDR 35.10.0.0/16 35.8.0.0/15

If you would like to narrow the scope further for addItional protection, the addresses that will need to ba allpwable Include;

35.9.160.36 (1935,443) {authentication)
35.8,201,221 (10020) (ProofPolnt]
35.9.83.132 {all} {vpn.msu.edu)
35,9.121.194 (443) (SharePoint)
35,9,121,211 8 212 {443) (Exchange)
35.8.10.135 (adobe connect)

The following clients are necessary on all computers — Outlook (preferably 2010 MSUE provides Office 2010 licensing), Lync 2010
Cllent, SAP dlient, VPN client. {IE 7.0 or higher)

Some configuration changes are necessary to support services such as SharePolnt, Including modlfications to Internet Explorer,
These can always be found on the ANR Technology web site,

Questions may be directed to suggoﬂ@anr.rﬁsq.edu, where they will ba routed to the best person to assist you,
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AppendixB
Specification of the Allocatlon of Costs

Annual assessment funds will cover

salary and fringe for 4-H Coordinator

travel required by academlc educator and/or paraprofessional staff, including the 4-H Coordinators
computer :

call phone costs

expenses assoclated with programmatic work

. County wlll be expected to provide

offlca space

utllitles for office space :

at least one landline for phone service

high speed Internet access

any computer needs of the clerical staff

any travel the clerical staff may need to carry out as part of thelr work asslgnment

other expenses assoclated with direct constituent service requests
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