September 27, 2011

The Regular meeting of the Otsego County Board of Commissioners was held in the County
Building at 225 West Main Street, Room 100. The meeting was called to order at 9:30 a.m. by
Chairman Paul Beachnau. Invocation by Chairman Paul Beachnau, followed by the Pledge of
Allegiance led by Commissioner Bruce Brown.

Roll Call:

Present: Clark Bates, Paul Beachnau, Paul Liss, Erma Backenstose, Richard Sumerix,
Doug Johnson, Ken Borton, Bruce Brown.

Excused: Lee Olsen.

Motion by Commissioner Clark Bates, to correct the Regular minutes of September 13, 2011
with attachments. The minutes were corrected to read: Motion to adopt OCR 11-24 Approve
Rental Rehabilitation Grant Application. Ayes: Unanimous. Motion carried. Minutes were
approved as corrected.

Consent Agenda:

Motion to approve the FY 2011 General Fund/Capital Projects budget amendment. Ayes:
Unanimous. Motion carried. (see attached)

Motion to adopt, OCR 11-29 Courts MERS Hybrid Resolution.

Ayes: Clark Bates, Paul Beachnau, Paul Liss, Erma Backenstose, Richard Sumerix,
Doug Johnson, Ken Borton, Bruce Brown.

Nays: None.

Excused: Lee Olsen.

Motion carried/Resolution adopted. (see attached)

Administrator’s Report:

John Burt reported on the demolition project; Animal Control Building; Pavilion; Cooperative
planning meeting.

Elizabeth Haus reported on the Village; Village election that was held.

Roberta Tholl reported on the road updates.

Correspondence:
Chairman Paul Beachnau received a letter from James Varnas.

James Varnas addressed the Board.



Motion by Commissioner Erma Backenstose, to deny request from Mr. James Varnas to have
the County waive penalties and interest for delinquent taxes owed on property code #051-150-
000-011-00 and 012. Ayes: Paul Beachnau, Paul Liss, Erma Backenstose, Richard Sumerix, Doug
Johnson, Ken Borton, Bruce Brown. Nays: Clark Bates. Excused: Lee Olsen. Motion carried.

The August 2011 financial reports were presented.

New Business:
Motion by Commissioner Paul Liss, to approve the September 20, 2011 Warrant in the amount
of $165,714.37 as presented. Ayes: Unanimous. Motion carried.

Motion by Commissioner Clark Bates, to approve the September 27, 2011 Warrant in the
amount of $811,911.53. Ayes: Unanimous. Motion carried.

Motion to adopt Resolution OCR 11-28 Shirley Jenkins Recognition.

Roll Call Vote:

Ayes: Clark Bates, Paul Beachnau, Paul Liss, Erma Backenstose, Richard Sumerix,
Doug Johnson, Ken Borton, Bruce Brown.

Nays: None.

Excused: Lee Olsen.

Motion carried/Resolution adopted. (see attached)

Motion by Commissioner Doug Johnson, to approve the agreement with Michigan State
University for Extension Services. Ayes: Unanimous. Motion carried.

Motion by Commissioner Erma Backenstose, to approve $2,500 in funding, along with the
associated budget amendment, to the Northeast Michigan Council of Governments for the
Otsego County Quality of Life Assessment. Ayes: Unanimous. Motion carried.
Board Remarks:
Commissioner Erma Backenstose: Library meeting.

Township meeting.

Attended the open house for the Veterans homes.

Commissioner Ken Borton: Attended MAC Conference.
Attended Republication leadership conference.

Commissioner Richard Sumerix: NEMCOG
Consortium meeting.

Commissioner Paul Liss: Community Corrections meeting.

Commissioner Clark Bates: City Council meeting.



Commissioner Doug Johnson: Attended MAC Conference.

Chairman Paul Beachnau: Attended Outdoor riders Conference.
Attended the open house for the Veterans homes.
Conservation tour.
Tour the Alpine Haus apartments.

Meeting adjourned at 10:50 a.m.

Paul M. Beachnau, Chairman

Susan |. DeFeyter, Otsego County Clerk



‘?g. ﬁf{%@ OTSEGO COUNTY

COLY BUDGET AMENDMENT

ESTABLIVIEED INYS M 4 € 91 1 0 A W

FUND/DEPARTMENT:_General Fund/Capital Projects Fund

As provided for in the Uniform Budget and Accounting Act of 1978, as amended, and consistent with Otsego County
Policy, the Adminislrator and Finance Director are hereby aulhorizad to record the following adjustments to the budget.

Fund Type: ~ XGeneral Clspeclal Ravenue 3nebl Service Xcapilai Project  (JBusiness-Type {Enterprise or [nlernal Svc)

REVENUE To replace a door at the Sheriff's garage.

Account Number Decrease Increase
499-050-699,030 Transfers In $ $2,200
- - $ $
- - $ $
- - $ $
Total $ $
EXPENDITURE
Account Number Increase Decrease
499-901-970.300 Bullding Improvements $2,200 $
101-941-999.990 Contingency $ $2,200
101-969-999.000 Transfer to Other Funds $2,200 $
- - $ $
- - $ $
- - 3 $
Total $ $
Department Head Slgnature Date iorod:
By:
Administrator's Signature Date
927111
Board Approval Date (if necessary) Budget Adjustment # Posting Number

OCF-3 (10/14/05)



OCR 11-29
09/27/2011

{Benefit Program H) Resolution
H3d Munisipal Way Lansing, MIA0917 | 800.767.2308 | Fax 517.703.9711

-

MERS Restated Uniform Hybrid Program @ ME%
Tl Leframast Sy

WHEREAS, under the Municlpal Employees Retirement Aot of 1984, seotion 36(2)(a);
MCL 38.1536(2){a); Plan Document Saction 36(2){a), provides the Retirement Board (etfectlve
August 15, 1996):

[s}hall determine and establish all of 1he provistons of the retlrement system affecting benefit
aliglbliity, beneflt programs, contribution amounts, and the election of municlpailtles, Judiclal
clreult courts, judiclal distrlct couris, and judiolal probate courts to be governed by the provisions
of the retlirement system .., [andj to establish additional programs [ncluding but not limited to
defined beneflt, defined contribution, anclllary benefits, health and welfare benefits, and other post
employment benefit programs (as amended by 2004 PA 490),

WHEREAS, pursuant to the Board's powers, the MERS Plan Document of 1996 was adopted effective
October 1, 1996, and the Plan has besn amended perlodically by the Board.

WHEREAS, the MERS Plan, an agent, multiple employer, publlc employes pension plan, has been
determined by the Internal Revenue Service to be a governmental plan that Is tax qualitied as a trust under
Code section 401(a) and exempt from taxation under sectlon 601(a) {Letter of Favorable Determination
dated June 15, 2005; and letter dated July 8, 1997).

WHEREAS, on March 14, 2008, the Retlrement Board has authorized establishment of a Hybrid Plan, with
a defined beneflt (DB) and defined contribution (DC) component.

WHEREAS, new Sectlon 19B, Beneflt Program H, and related ptan amendments, oreate a new Hybrid
Program that a particlpating municlpality or court may adopt for MERS members to be adminlstered
In whole or In part under the discretion of the Munlolpal Employees’ Retirement Board as trustee

and fiduclary, dirsotly by (or through a combinatlon of) MERS or MERS duly-appolnted third-party
adminlstrator for the DC component,

WHEREAS, this Unltorm Hybrld Program Resolution has been approved by the Retlrement Board undsr
the authorly of MCL 38,1636(2)(a); Plan seotlon 36(2)(a) declaring that the Retlrement Board "shall
determine . . , and establish” all provislons of the retlrement system. Under this authorlty, the Retlrement
Board authorized Sectlon 198, Bensilt Program H, which shall not be implemented unless in strlct
compllance with the terms and conditlons of this Resolutlon as provided under sectlon 19B(2):

* Inthe event any alteration of any provislon of this section 19B, o other sections of the Plan
Document related to the provislons of Benefit Program H, Is macde or occurs, under seotlon 438
of the Plan Document concerning collective bargalning or under any other plan provislon or law,
adoptlon of Benefit Program H shall not be recognized, other than In accordance with this sectlon
and other seotlons of the Plan Document related to the provisiona of Benefit Program H.

* Inthe event any alteration of the terms or condltions statsd In thia Uniform Resolution Is made
or ocours, [t Is expressly recognized that MERS and the Retirement Board, as sole trustes and
fiduclary of the MERS Pian and Its frus! reserves, and whose authority Is nondslegable, shall have
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ME Restated Unlform Hybrld Program (Benefit Program H) Resolution

ho obligation or duty: to administer {or to have admlnlstered):the Benefit Program H; to authorize
the transfer of any Plan assets to the Hybrld Program; or to continue administration by MERS
directiy or Indlrectly, or by any third-party administrator.

WHEREAS, concurrent with this Resolutlon, and as a contlnulng obligation, thls governing body
has completed and approved, and submitted to MERS, documents necessary for adoption and
implementation of MEAS Bansfit Program H,

NOW, THEREFORE, BE IT RESOLVED that the governing body adopts MERS Benefit Program H (Hybrld
Program) as provided below.

I NEW EMPLOVEES (Plan Sec 19B(d) - (12))

Effective the first day of __ June + 20 11, (10 be known as the ADOPTION DATE), the

Otsepo County Judicial Syetem hereby adopts Benefit Program H for
{MERS municlpallly/coun)

New Hires diviedon 14 aftexr 6/1/2011
(spacliy dlvision numbera)

first hired or rehlred to the divislon at any ime on and after the Adoptlon Dats, and optlonel
participation for any employss or offlcer of thia munlclpalily otherwlse ellgible to parliclpate In
MERS under Sectlon 2B(3)(a) of the Plan Documant who has previously elected to not participate
In MERS. The employer shall establlsh the transfer rule for transferred employaes In the Employer
Resolution Establishing a Uniform Transfer Provision. ONLY THOSE EMPLOYEES ELIGIBLE
FOR MERS MEMBERSHIP (SECTIONS 2B{3) AND 3 OF THE PLAN DOCUMENT) SHALL BE
ELIGIBLE TO PARTICIPATE,

(A) HYBRID PLAN CONTRIBUTIONS

* The DB Component shall be excluslvely fundad by the employer, with no member
contributiona permlited,

* For the DC Component, employee and employer contributlons shall be requlred as allowed
and specifled In Plan sectlon 19B8(8) and the MERS Uniform Hybrld DG Component Adoptlon
Agresment (“Adoption Agreement,” Attachment 1, completed and approved and a certlfied
copy submitted to MERS coneurrent with and Incorporated by referenoe in thls Resoluilon). A
member Is immediately 100% vested In any employee contributions, and !s vested In employer
contributions under the employer vesting scheduls.

{B) COMPENSATION AND EARNINGS
* For lhe DB Component, sarnings shall include items of "Compensatlon” under Section 2A(6) of
the MERS Plan Document, with the exoeptlon of the last sentenoe, which shall not apply.

* For the DC Component, earnings shall includs Items of "Compensation” under Sectlon 2A(6)
of the MERS Plan Document as provided for Benefit Program DC, which gquais the Medicare
taxable wages as reported by the employsr on the membser's federal form W-2, wage and tax
statement,
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MRS Restated Uniform Hybrid Program (Benefit Program H) Resolution

(C) HYBRID PLAN VESTING
* Foriha DB Component, 6 year vesting Is mandatory (Plan Sec 19B(6)(b)).

* For the DC Companent, employes and employer contributions shall be required as allowsd
and speclfled In Plan ssctlon 198(8) and the Adoptlon Agreement {Atachment 1, completed
and approved and a cerlifled copy submitted to MERS concurrent with and Incorporated
by referance In this Resolutlon). A member is Immediately 100% vested In any smployse
contributlons, and Is vested In employer contributions under the smployer vesting achedule,

* As provided in Sectlon 19B(3): !

Where a member has previously acqulred in the employ of any partioipating muniolpality or
pariiclpaling court:

(a) not less than 1 year of defined benefit service In force (Including Hybrld Program) with any
pariiclpating municipality or participating court:

(b) ellglble credited service where the particlpating municlpality or particlpating court has
adopted the Reclprocal Retirement Act, 1961 PA 88;

(c) at teast 12 months In which employer contributlons by a partiolpating munialpalily or
partiolpaling court have been made on behalf of the member under Benefit Program DC or
Hybrld Program, such service shall be applied toward satlsfylng the vesiing schedule for
the DB Component, end for the DC Gomponent, for employer contribuilons.

(D} BENEFITS UNDER HYBRID PLAN
* For the DB component:

(1) The Benefit Multlpller (Plan Section 19B(4)) inltially ssleoted shall be Irrevocable, shall not
later be changed and shall be the one here specifled (select only one of the followingy):

() (a) 1.0 % times (x) years of service times (x) FAG
B (b) 1.26% times (x) years of service tlmes (x) FAC
3 (o) 1.6% times (x) yoars of service times {x) FAC

(2) FInal Average Compensation (FAC) shall bs FAG-3 (Plan Sactlon 198(6)).
(3) The Benefit shall be payable at age 60 (Plan Seotion 19B{6)(b)).

{4) Crediled Service shall be comprisad solely of the sum of {a) the total of ihe momber's
credited servlce (if any) under the previous DB program on the effective date of coverage
under the Hybrld Plan {Plan Sectlon 19B(16)b)(Il); see Il (E)(b)) below); plus (o) credited
service earned by the member after the effective date of coverage under the Hybrld Plan
(Plan Sectlon 19B(17)(b).

* For the DC Gomponent (Plan Secllon 19B(12);
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MEHS Resated Uniform Hybrid Program (Benefit Program H) Resolution

Upon termination of membership, a vested former member or a beneficlary, as applicable, shall
elact ene or a comblnation of geveral of the followlng methods of distribution of the vested
former member’s or beneficlary's accumulated balance, to the extent allowed by federal law
and subject to Plan Sectlon 19B(11){b) and procedures established by the Retirement Board:

(1) Lump sum distribution to the vested former membaer or benaficlary.

(2} Lump sum direct rollover to another eliglble retirement plan, to the extent allowed by federal
faw,

{3) Annulty for the Iife of the vestad former member or heneficiary, or optlonal forms of annuity
as determined by the Retirement Board,

{4) No dlstribution, in which case the accumulated balance shall remaln In the retirernent
system, to the extent allowad by federal law,

STOP If covering new employees only, skip !l and lll and go to IV on page 8.  STOP
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MERS Restated Uniform Hybrid Program (Beneflt Program H) Resolution

. OPTIONAL PROVISION FOR CURRENT MERS DEFINED BENEFIT MEMBERS WHERE
HYBRID PROGRAM FOR NEW EMPLOYEES ESTABLISHED (FOR TRANSFERS FROM MERS
DEFINED CONTRIBUTION PROGRAM, SEE SEOTION HI)

(Plan Ssc 19B(13)-{16))

THIS OPT|ONAL SECTION SHALL ONLY BE SELECYTED WHERE THE TOTAL FUNDED
PERCENT OF AGGREGATE ACCRUED LIABILITIES AND VALUATION ASSETS OF ALL
RESERVES SPECIFIED IN TABLE 13 (OR SUCCESSOR TABLE) FOR THE PARTICIPATING
MUNICIPALITY OR COURT, AND FOR THE AFFEQTED MEMBER BENEFIT PROGRAM
CLASSIFICATION(S) (DIVISION(S)) SPECIFIED IN THE MOST RECENT MERS ANNUAL
ACTUARIAL VALUATION REPORT IS AT LEAST EIGHTY PERCENT (80%).

IT 1S ADDITIONALLY RESOLVED, as provided In each of the following paragraphs:
(A) Effeclive on the Adoption Date, pursuant to Plan Seotion 19B(13);

al current MERS defined benefit members who are members of the same employae
classlflcatlon described in Seatlon | above on the Adoptlon Date shall be cffered the
opportunity to Irrevocably elect coverage under Benefit Program H. Sactlon 19B(14) specifies
an employse's written election to parllolpate shall ba flled with MERS: (a) not earlier than the
last day of the third month after this Resolullon Is adopted and recelved by MERS; and ()
not later than the flrst day of the first calendar month that is at least six months after MERS
recelvas this Resolution. This means each ellgible employee will have about 90 days to make
the daclslon.

After MERS recelves thls Resolution, this governing body's authorized offlclal and eligible
amployees will be advised by MERS of the eleotlon window timelines and other Information to
conslder In making the [rrevocable deolslon whether to participate In Beneflt Program H.

Particlpatlon for those elacting coverage shall be efiective the flrst day of the first calendar
month at least six (6) months after MERS' recelpt of the Resolullan, here deslgnated as balng
the month of » 20____, (Insert month and year) which shall be
known as the “CONVERSION DATE."

The opportunity for current employees on the Adoption Date to participate In the Hybrid
Program shall (seleot 1 of the following 2 cholces):

(O apply to all employses who separale from of terminate employment with this munlclpallty

and before iho Converslon Date, so long as the employes does

not recelve a retirement allowance (Including distributions from Benellt Progtams DG or H)
from MERS based on service for thls municlpality.

(7 not epply to any employee who separates from or terminates employment with this
municipallly after the Adoption Date,
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MERS Restated Uniform Hybrld Program (Benefit Program H) Resolution
P P

{B) CONTRIBUTIONS shall be as provided In Saction | (A} above,
{C) COMPENSATION AND EARNINGS shall be as provided In Sectlon | (B) above.
(D} HYBRID PLAN VESTING shall be as provided In Seciion | (C) above,

(E} For each employee Irrevocably eleoting to participate In Benefit Program H, then under Plan
Sectlon 19B(16), the Retlrement Board shall transfer the following amounts from the reserve for
employee contributions and the reserve for employer contributions and benefit payments to the
reserve for defined contribution plan:

(a) The member's accumulated contributlons, If any, as of 12:01 a.m. on the day the member
becomes coverad by Beneflt Program H shall be transferred from the reserve for employes
contributions to the member’s credit In the reserve for Benefit Program H Defined
Contrlbution component.

(b) The funded excess present value shall be computed as the excess, if any, of the actuarial
present value of the accrued benefit assoclated with the member’s coverage under
the previous benefit program, over the acluarlal present value of the accrued beneflt
associated with the mermber's coverage under the defined benelit compaonent of Beneflt
Program H, after such excess Is muitiplied by the funded level percenlage seleoted by the
governing body In subparagraph({F}(2) below (which shail not be less than 80% nor excead
100% funded level percantage In any case). The excess, If any, of the funded excess
present value over the amount specified In sub-paragraph {a) shall be tranaferred from the
reserve for employer contrlbutions and bensfit payments 1o the member'a cradit In the
reserve for Benefit Program H Deflned Conlribution component. For purposes of thls sub-
paragraph:

{) The actuarlat present values shall be computed as of 12:01 a.m. on the day the
member becomes covered by Bensfit Pragram H and shall be based on the actuarial
assumptions adopted by the Retlrement Board.

{) On the etfective date of the change of the benefit program the member's eredited
service undesr Benellt Program H shall be equal to the member's credited service under
the previous beneflt program.

(I} In determining final average companaation there shall not be included any accrued
annual leave.

(iv) The earligst retirement date {for an unreduced benefit) assumption under the deflned
benefit program In effact on the effactive date of the change of the benefit program shall
be utllized, Likewlse the earilest retirement date assumption under Bensefit Program H
shalt ba ulillzed,

(v) For purposes of the acluarlal present value calculation, any future benefit otherwise
payable under Beneflt Program E or E-1 shall be disregarded.

The transfor shall be mede approximately 30 calendar days after the Converelon Date, and the
transfer amount shall Include pro-rated regular Interest at the regular Board-sstablished rate

for crediting of Interest on member's accumulated contribullons In the defined benefit program,
measured from the Converslon Date to the actual transfer dats,

Page 6ol 9
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MERS Restated Uniform Hybrid Program (Benefit Program H) Resolution

{F) Per Pian Sectlon 18B(16)(b), the Retlrement Board has established the assumptions for
calculalion of the actuarlal present value of a member's accrued beneflt that may be
transferred. The assumptions are: .

(1) The interest rate In effect as of the Adoption Date, to determine actuarlal prosent
value, shall be the Board-established Investment earnings rate assumption
(currently elght percent (8.00%)).

(2) The funded love! for the memhber's speciiic MERS division (total funded perocentage
of the present value of accrued benefits which shall be determined using Termination
Liabllity under Table 12 or successor table and valuation assets of all ressrves using
Table 13) as of the Adoption Date from the most recent MEAS annual acluarial valuation
report data provided by MERS actuary. in the APV calculatlon, the funded lovel usad
shall be (select one of the following):

[J Table 12 Termination Liabllity funded levsl for the division (not less than BO% nor to
excead 100% funded leval),

O i greater than the divislon’s funded level but not more than 100% funded lavel, then
MERS Is dlrected to compute the funded percentage for the transfer calculatton on
% funded basls {insert number greater thian the divislon's Table 12 Tarminslion Uaklily lunded
tevel percantage but not mere than 10036). Where less than 100% funded level exists, this
governing body recognizes that such direction shall Increase its penslon funding liabllity.
MERS shall not Implement such directlon unless the governing body forwards to MERS
aufitclent cash up to the funded level selected for all members prior to the Conversion
Date; If sufficent cash Is not forwarded, then 1he governing body expressly covenants
with MERS and dlrects, as a condilion of this seleciion, to MERS billing end the governing
body remitting to MERS all contributlons necessary to fund the unfunded Habllity
accasloned by the aggregate iransfer of the difference between the actual funded lavel for
the divislon and funded level direoted above over a perlod of four (4) years.

i ] ERS WH
ec 19B(13) ~ (16), (17)

1, RANSFER O RRENT MERS DEFIN
D F WE OYEE ED Plan §

IT IS ADDITIONALLY RESOLVED, as provided in each of the following paragraphs:-

(A) Effeclive on the Adoptlon Dats, pursuant to Plan Sectlon 19B(13) all current MERS defined
contributlon members who are members of the same employaea classlflcallon descrlbad In
Seollon | above on the Adoption Date shall be offered the opportunity to Irrevooably eleot
coverage under Benefit Program H, Sectlon 19B(14) specifies an employee’s written election
to pariicipate shall be flled with MERS: {a) not earlter than the last day of the thlrd month after
this Reaolutlon Is adopted and recelved by MERS; and (b) not later than the flrat day of the first
calendar month that Is at least eix months after MERS recelves thls Resolution. This means
each ellglble employes wilt have about 90 days to make the declslon.

After MERS recelves thia Resolution, thla governing hody's authorized offlcial and aliglble

employeas will be advised by MERS of the election window timelines and other Information to
consider In making the Irrevocable declston whelher to particlpate In Benefit Program H.
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MERS Restated Uniform Hybrid Program {Benefit Program H) Resolution

LR B T

Participation for those electing coverage shall be effective ths first day of the first calendar
month at least six (8) months aftor MERS' recelpt of the Resolutlon, here deslgnated as being
the month of 1 20__, (Insert month and year), which shall be known as the
'"CONVERSION DATE.” '

The opportunlty for current employaes on the Adoption Date 10 particlpate In the Hybrld
Program shall (select 1 of the following 2 cholces):

3 apply to all employees who separate from or terminate employment with this munlicipality
- d he Conver , 60 long as the employes does not
recelve a retirement allowance {including distributions from Benelit Programs DG or H) from
MERS based on service for this municlpality.

(7 not apply to any employee who separates from or terminatas employment with this munlelpality
after the Adoption Date,

(B) CONTRIBUTIONS shall be as providad In Seotlon | (A) above.
{C} COMPENSATION AND EARNINGS shall be as provided [n Section | (B) abova,
{D) HYBRID PLAN VESTING shall be as provided In Secllon | (C) abova,

(E) For each employaa Irrevooably electing to participate in Benefit Program H, then under Plan
Secillon 19B(17), the following ehall apply:

(a) The member's acoumulated balance In the reserve for deflned contribution plan under Beneflt
Program DG, If any, es of 12:01 a.m. on the day the member bacomes covered by Beneflt
Program H shall be transferred to the member's credit In the reserve for deflned coniribution
plan under Benefit Program H Dsfined Contribution compohént,

(b) For purpeses of caloulaling benefit amounte under the defined benafit component of Benefit
Program H, only credited service earned after 12:01 a.m. on the day the member becomes
covered by Benefft Frogram H shall be recognized.

V. HIRD M

The Municipal Employees’ Retirement Board retalns full and unrestricted authorlty over the
administration of MERS Benefit Program H, Including but not limited 1o the appolniment and
termination of the third-parly administrator, or MERS self-administration of the definad contribution

program In whols or In part,
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MERS Restated Uniform Hybrid Program (Benefit Program H) Resolution

BRI En T BArT]

V.

1V, OF THIS RES |

BE IT FINALLY RESOLVED:; This Resolution shall have no legal effsct under the MERS Plan
Document untll a certiflad copy of this adopting Resolutlon shall be flled with MERS, and MERS
determines that all neceasary requirements under Plan Document Sectlon 19B, this Resolutlon,
and other applicable requlrements have baen met. Al dates for Implementatlon of Benefit Program
H under Section 198 shall be determined by MERS from the date of flling with MERS of this
Resolutlon in propar form and content. Upon MERS determination that all necessary documents
have been submitied to MERS, MERS shall record Its formal approval upon this Resolutlon, and
return a copy to the Employer’s Hybrld Program Plan Coordinatar Identified In Seotion IV (D) above.

In the event an amendatory Resolullon or other action by thils Qoverning Body Is required, such
Resolution or actlon shall be deemed effeclive as of the date of the Iniilal Resolution or action
where concurred In by this governing body and MERS (and the third-party adminlsirator If
nacesaary). Seotlon 64 of the Plan Document shall apply to thls Resolutlon and all acts performed
under its authority. The terms and conditlons of thls Resolution supersade and stand In place of
any prior resolutlon, and Its terms are controlling.

| hereby certify that the abovs Is a true copy of a Resolution adoptad at the officlal meeting held

on , 20

(Slgnalure of authorized officlal)

Please send MERS fully executed copy of:

* MERS 2010 Restated Uniform Hybrid Program (Benefit Program H) Resalution
(this form, MD-043)

* MERS Restated Hybrld Pian (Defined Conirlbution Component) Adoption Agreement
{form MD-044)

* Declaration of Trust and certified minutes stating governing body approval, and/or unlon
contract language

Recelved and Approved by the Munlolpal Employses’ Retiremsnt System of Michigan

Dated: y20_

{Authorlzed MERS slgnalory)
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[PantAgrsenent |

SEPTEMBER 27, 2011 OCR-11-29
MERS Restated Hybrid Plan (Defined Contribution @ MEI{S
Component) Adoption Agreement /sty st ipa

. 1134 Municipal Way Lansing, M| 48917 | 800.767,2308 | Fax 517.703.9711 -~

The Employer, a participating municipality or participating court (“court”) within the State of Michigan that
has adopted MERS coverage, hereby establishes the following MERS Benefit Program: Hybrid under MERS
Plan Document ("MERS Hybrid DC”) as authorized by Section 198 of the Municipal Employees’ Retirement
System of Michlgan Plan Document. All references to “Plan Document” are to sections of the MERS Plan
Document; any reference to “Plan,” the "MERS Plan,” "Plan Particlpant,” “Participant,” or “Program,” shall
mean the MERS Hybrid DG Plan, unless otherwlse specified.

This Adoption Agreement, together with Section 19B of the MERS Plan Dacument and the MERS Rastated
Uniform Hybrid Resolutlon ("Resclution”), constitute the entire MERS Beneflt Program Hybrid Plan Document,

I EMPLOYER: Otsego County Judicial System
Name of munlsipality or court

I, EFFECTIVE DATE

1. If this Is the initial Adoption Agreement relating to the MERS Defined Contribution Plan for this

Division, the Effectlve Date of the Benefit Program here adopted shall be the first day of:
June 2011 .
Month and Year

2. If this is an amendment and restatement of an exIsting adoption agreement relating to the
MERS Hybrid DC Plan for this Divislon, the effective date of this amendment and restatement
shall be the first day of: . This adoption agreement Is

Month and Year

intended to replace and serve as an amendment and restatement of the Employer's preexisting
plan, which was orlginally effective on the first day of: .

Month and Year

Ik, ELIGIBILITY REQUIREMENTS

Only those Employees eligibie for MERS Membership (Sectlon 3 of the MERS Plan Document) shal! be
eligible to participate in the MERS Hybrid DG Plan. A copy of ALL employee enrollment forms must be
submitted to MERS. The following group(s} of Employees are aligible to participate in the Plan:

New Hires division 14 after 6/1/2011.

Specliy employee classliication and divislon numbers
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MERS Restated Hybrid Plan (Defined Contribution Component)
Adoption Agreement

IV. CONTRIBUTION PROVISIONS
1. The Employer shall contribute on behalf of each Participant ___1__% of Earnings or

for the calendar year (subject to the limitations of Sections 415(c) of the
Internal Revenue Code).

2
2. Each Participant is required to contr!bute1 - oF é'a/fcrf Earnings for the calendar year as
a condition of participation in the Plan. (Write "0" if no contribution is required.) *if other
contribution options are provided, please list on separate sheet of paper and attach to
Adoptian Agresment.

If Employee contributions are required, an Employee shall not have the right to discontinue or
vary the rate of such contributlons after becoming a Plan Partlcipant.

The Employer hereby elects to “pick up” the Mandatory/Required Employee contribution.
The “pick-up” provision allows the employer to diract mandatory employse contributions
to be pre-tax.

Yes O No

[Note to Employer: Picked up contrlbutlons are exciudable from the Employee’s gross
income under Section 414{h}(2) of the Internal Revenue Code of 1986 only If they meet the
requlrements of Rev. Rul. 2006-43, 2006-35 1.R.B. 329, Thase requirements are (1) that the
Employer must speclfy that the contributions, although designated as Employee contributions,
are belng paid by the Employer in lleu of contributions by the Employes; and (2) the Employee
must not have the option of recelving the contributed amounts directly instead of having them
paid by the Employer to the Plan. The execution of this Adoption Agresment by the Employer
shall constliute the official action required by Revenue Rullng 2006-43.]

3. Each Employee may make a voluntary (unmatched), after-tax contribution, sublect to the
limitations of Section 415 of the Internal Revenue Gode.

4, Employer contributions and Employee contributions shall be contributed to the Trust In
accordance with the followlng payment schedule:

[ Weskly (X Bl-weekly (J Monthly

V. EARNINGS

Earnings shall be deflned as “compensation” under Section 2A(6) of the MERS Plan Document, being
the Medicare taxable wages reported on the Employee’s W-2 statement.
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MERS Restated Hybrid Plan (Defined Contribution Component)

Adoption Agreement

VI

Vil.

VL.

VESTING PROVISION FOR EMPLOYER CONTRIBUTIONS AND NORMAL HETIHEMENT AGE
The Employer hereby speclfies the following vesting schedule (choose one):
) Immediate vesting upon particlpation

1 Cliff vesling: The particlpant is 100% vested upon a stated number of years, Stated
year may not exceed maximum § years of service:

Stated Year: 01 O2 O3 O4 Os

¥ Graded vesting percentage per year of service: Emplovers can select the parcentage
of vesting with the corresponding years of service, however the scale cannot exceed
a maximum of six years of service to reach 100% vesting, nor less than the stated
minimums below;

% after 1 year of service,
% after 2 years of service,
25_ % (not less than 25%) after 3 years of service.
50 % (not less than 50%) after 4 years of service,
15 % (not less than 75%) after 5 years of service.
100 % (not less than 100%) after 6 years of service.

Notwlthstanding the above, a member shall be vested In his/her entire employer contribution account,
to the extent that the balance of such account has not previously been forfeited, If he/she Is employed
on or after his/fher Normal Retireent Age. “Normal Retirement Age” shall be bresumed to be age 60
(unless a different normal retirement age is here specifled: )

In addltlon, notwithstanding the above, In the event of disability or death, a member or his/her
beneficlary shall be vested In his/her entire employer contribution account, to the extent that the
balance of such account has not previously been forfeited as described in Section 19A(7) of the MERS

Plan Document.

Loans (not more than two) are permitted under the Program. MERS recommendatlon is “No,” not to
allow loans: loans permit your employees to borrow against thelr retirement account.

(1Yes & No

The Plan wilt accept an eligible rollover distribution from an ellgible retirement plan described In
Section 401(a} (including “401(k)") or 403(a) of the Code, an annuity contract described In Section
403{b) of the Code, an ellglble deferred compensation plan described in Sectlon 457{b) of the Code
maintained by a state, political subdivision of a state, or any agency or Instrumentality of a state or
political subdivision of a state, or an individual retirement account or annuity described in Section
408(a) or 408(b) of the Code, including after-tax employee contributlons, as applicable. The Plan will
account separately for pre-tax and post-tax contributions and earnings thereon.,
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MERS Restated Hybrid Plan (Defined Contribution Component)
Adoption Agreement

IX, The Employer hereby agrees to the provislons of the MERS Unlform Defined GContribution Plan and
agrees that in the event of any conflict betwesn MERS Plan Document Section 19B and the MERS
Hybrid Plan, the provislons of Section 19B shall control,

X. The Employer hersby appolnts MERS as the Plan Administrator pursuant to the terms and conditions
of the Plan,

Xl The Employer hereby agrees to the provisions of the Plan.

Xl The Employer hereby acknowledges it understands that fallure to properly fill out this Adoption
Agresment may result In the Inellgibility of the Plan in the DG component of the Hybrid Plan.

In Witness Whereof, the Employer hereby causes this Agresment to be executed on
this day of , 20 .

Employer: _Otsego County Judicilal System

By

Title:

Attest;
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RESOLUTION NO. OCR 11-28
COMMENDATION IN HONOR OF SHIRLEY JENKINS
OTSEGO COUNTY BOARD OF COMMISSIONERS
September 27, 2011

WHEREAS, Shirley Jenkins moved to Gaylord in 1955 and graduated from Gaylord High School In
1956, after graduatfon she went onto Cleary Business College; and

WHEREAS, Shirley Jenkins was a public servant of Otsego County for over 50 years; and
WHEREAS, Shirley enjoyed serving her community for many years; and

WHEREAS, Shirley worked several years at the Otsego County Clerk’s office and for Bagley
Townshlp as the Treasurer then Supervisor; and

WHEREAS, Shirley spent countless hours as a volunteer at the local food pantry, Eagle’s bingo
hall and on the board of the women’s bowling league; and

WHEREAS, Shirley was a devoted member of Trinity Lutheran Church in Gaylord; and

WHEREAS; Shirley died on Wednesday, August 3, 2011 and will be greatly missed by her many
friends and colleagues, now, therefore, be it

RESOLVED, that Shirley Jenkins shall be remembered by her fellow colleagues and the public for
the giving of her time and talents to malke Otsego County a better place to live and work,
and be it further

RESOLVED, that the Otsego County Board of Commissioners honor and thank Shirley’s famlly for
her outstanding service to our community and offer their condolences,



, OTSEGO COUNTY
i co.u: 1. BUDGET AMENDMENT
gy\luanmlm M | ¢ M 1 U AN

FUND/DEPARTMENT:_General Fund

As provided for in the Uniform Budget and Accounting Act of 1978, as amended, and consistent with Otsego County
Policy, the Administrator and Finance Director are hereby authorized to record the following adjustments to the budget.

Fund Type: XGenaral OJspecial Revenue ODsbt Service Ocapital Project CIBusiness-Type {Enlarprise or Internal Svc)

REVENUE Otsego Cty's cost share of Quality of Life assessment program managed through NEMCQOG

Account Number Decrease Increase
- - $ $
- - $ $
- - $ $
- - $ $
Total $ $
EXPENDITURE
Account Number Increase Decreasa
101-101-840.010 Qutside Contracted Svcs $2,500 $
101-941-999.000 Contingency $ $2,500
- - $ $
- . 3 $
- - $ $
- - $ $
Total $ $
Department Head Signature Date
By:
Adminlstrator’s Signature Date
9/2711
Board Approval Date {if necessary) Budget Adjustment # Posting Number

OCF-3 (10/14/06)



